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Old Dominion University Vice President for Research  

 

Old Dominion University (www.odu.edu) invites applications and nominations for the 

executive position of Vice President for Research.  The person selected for this post will 

provide leadership, support, and advocacy for funded and sponsored research, 

scholarship, and creative expression by – 

 

� building on areas of well-established strength, 

� developing further discipline-based and interdisciplinary fields in which the 

University enjoys distinctive advantages, and 

� strengthening the relationships among research, teaching and learning, and 

engagement with the region, the Commonwealth, the nation and the world. 

 

The Vice President for Research reports directly to the President and collaborates 

closely with the Provost and other vice presidents, the chief operating officer, the deans 

of the six academic colleges and the Old Dominion University Research Foundation 

(www.odu.edu/odurf).  Assuming the post on the heels of a period of rapid growth in 

research and scholarship at the University, the next Vice President for Research will be 

asked to sustain, enhance, and continue to diversify the growth of research activity in the 

institution. 

 

Strategic Advantages 

Old Dominion University is located in Norfolk, Virginia, in the metropolitan area of 

Hampton Roads with a highly diverse population of more than 1.6 million.  It has 

extended campuses in the nearby cities of Virginia Beach, Hampton and Suffolk.  ODU 

capitalizes on the area’s many assets, including: the world’s largest natural deep-water 

port, the 8th-largest and fastest-growing port in the US with 30 international shipping 

lines; the Thomas Jefferson National Accelerator facility at which more than 2,000 

scientists from around the world have conducted research; NASA Langley Air Force 

Base; and Naval Station Norfolk, home to the US Navy and US Fleet Forces Command. 
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The University has been designated as a Military Friendly Institution for the past four 

consecutive years in recognition of its service to the considerable number of military-

affiliated personnel in the region. 

 

ODU and the Eastern Virginia Medical School, also situated in Norfolk, collaborate on 

numerous joint research activities and also offer joint academic programs, including a 

Master of Public Health and a PhD in Psychology that includes faculty from Norfolk State 

University. 

 

The search for the Vice President for Research is taking place at the close of the 2009-

2014 strategic plan that called for the University to – 

 

Gain a national reputation through key academic programs and scholarship and 

– 

Invest strategically in research to promote economic growth by 

- pursuing strategic collaborations, including economic development and 

cross-disciplinary research opportunities, 

- hiring and retaining research active faculty, and 

- enhancing the resources available to support research areas of 

excellence 

 

An assessment of progress to date on these plans is now underway.  The results will 

inform the next five-year iteration of the University’s strategic plan which will, in turn, 

serve as a guide to the further development of research, scholarship, and creative 

activities. 

 

Research at Old Dominion University 

During much of the University’s early years, its research strengths were in 

oceanography, physics and engineering.  More recently, those well-established areas 

have been joined by emerging and flourishing fields such as – 

 

� modeling, analysis, visualization  and simulation 

� bioelectric therapies 

� alternative energies 
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� maritime systems  

� climate change and sea level rise mitigation and adaptation 

� accelerator science 

� high performance computing 

� laser and plasma science applications 

 

To support these new research areas, the University has made recent strategic 

investments in faculty in the areas of sea level rise and risk management, medical 

diagnostics, cardiovascular biology, photovoltaics, and electrical engineering at the 

interface of health, environment and energy, among others. 

 

Between 1997 and 2011, total annual R&D expenditures increased from less than $20 

million to more than $100 million, with federal support now exceeding $39 million per 

year. Faculty in the University’s Darden College of Education are the recipients of 

numerous educational grants, including a $25-million grant under the US Department of 

Education’s Investing in Innovation (i3) competition to improve achievement in 

mathematics in high-need middle school students. Research protocols involving human 

subjects have grown from 90 in 2006 to 260 in 2012. The University’s vivarium is 

AAALAC accredited. Although the University does not house a medical school, grants 

from the National Institutes of Health have nevertheless grown substantially and 

consistently over the past five years, particularly in the area of bioelectrics.  More than 

210 patents were filed from 2008, and by 2013, 102 patents had been issued with 178 in 

process.  

 

The search for the Vice President for Research comes at an opportune moment. A 

renewed focus on technology transfer and commercialization between the University and 

its surrounding community will be accelerated by a recent $10 million gift to ODU to 

support entrepreneurism. The University has demonstrated a capacity not only to 

respond, but to anticipate priorities of the Commonwealth of Virginia and secure state 

support for R&D.   Within this framework, the overall coherence of the several centers 

and institutes as well as the University’s “friendliness” to communities and businesses 

seeking assistance has become of paramount importance.   
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The relevance and applied potential of research at the University has become 

increasingly important for - 

 

1) renewing the knowledge students need to acquire from their education,  

2) addressing major societal ills as well as natural and man-made threats, and  

3) transforming invention and innovation into services and products of potential 

commercial value. 

 

These external forces are affecting all universities and the new Vice President for 

Research must fashion a strategy for addressing them in a sustainable fashion. 

 

The University 

Established in 1930 as a division of the College of William & Mary, Old Dominion 

University evolved to join the Commonwealth of Virginia’s extraordinary array of public 

doctoral institutions. Old Dominion University moved from being a college in 1962 to 

attain Carnegie classification as a “research university (high research activity)” in less 

than 40 years.  Through its six academic colleges – Arts & Letters, Business & Public 

Administration, Education, Engineering & Technology, Health Sciences, and Sciences – 

the University now offers more than 160 degree programs – 70 baccalaureate, 54 

Master’s, two education specialist, and 42 doctorates.   

 

The nearly 25,500 students enrolled are drawn from all 50 American states and 78 

countries and create a celebrated diversity in which 22 percent are African American, 6 

percent are Hispanic/Latino, and 55 percent are women. An early pioneer in distance 

education, Old Dominion University enrolls students through more than 50 sites in 

Virginia and beyond as well as on naval vessels deployed around the world. 

 

The University employs more than 2,500 people, including a faculty of more than 800 

full-time professors and almost 600 part-time instructors who have earned doctorates 

from America’s and the world’s leading research universities. The institution’s annual 

budget is in excess of $500 million. In 2011 and 2012, The Chronicle of Higher 

Education identified Old Dominion as one of the best universities to work for in the 

nation.   
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President John Broderick has served as President since 2008 and is credited with 

having improved state support for the University in the midst of difficult economic 

conditions and overseen more than $300 million in construction and renovation.  The 

University’s governing Board of Visitors recently extended his term as President to 2017. 

 

Position Description 

� The Vice President for Research is the chief research officer of the University.  

The primary objectives of the office are to: 

� advise the President (see the attached University administrative organization 

chart) on all matters pertaining to research; 

� provide University leadership in promoting and supporting the conduct of 

research, scholarship, creative endeavor, and economic development, 

� focus, coordinate and facilitate externally-funded, internally-funded and unfunded 

research and scholarly work that is consistent with the mission of the University; 

� develop and enforce the policies and procedures required to insure the quality 

and appropriateness of all research conducted by University personnel, in terms 

of stated research objectives and compliance with local, state and federal 

regulations; 

� serve as the University’s agent in coordinating the activities of the ODU 

Research Foundation (ODURF), including service on the Board as well as the 

executive committee of ODURF;  

� identify, develop, and further exploit intellectual property created by University 

personnel; and 

� assist in the development of economic development initiatives as directed by the 

President. 

 

Additional responsibilities include: 
 
� oversee the administration of grant and contract activity within the University, 

including proposal submissions, approving cost share agreements, and 

overseeing research compliance (such as human subjects, animal usage, 

research integrity, export control, bio-safety) with local, state and federal 

regulations; 
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� oversee operations and management of University-based centers and institutes 

that involve more than one college, such as the Virginia Modeling, Analysis and 

Simulation Center, the Frank Reidy Center for Bioelectrics, the Kaplan Orchids 

Conservatory, the Virginia Coastal Energy Research Consortium, and the 

University’s animal facility; 

� facilitate close cooperation and collaborations among ODU project 

investigators, departments, colleges, institutes and centers and the Old 

Dominion University Research Foundation;  

� provide frequent and regular contact with the full spectrum of funders of 

sponsored programs, technology transfer, and commercialization of 

research and creative activity;  

� facilitate development and cultivation of proposals, team formation, and 

intramural research funding opportunities to enhance translational, 

interdisciplinary, and multidisciplinary research across colleges and with 

external institutions;  

� develop, identify, enhance, and manage intellectual property resulting from 

University research, scholarly, instructional, and creative activities, including 

the pursuit of patents and copyrights and the subsequent solicitation of 

royalties and licensing fees on behalf of the University; 

� produce an annual research report as well as provide research-pertinent 

inputs to federal as well as national/regional professional bodies; 

� serve as the University’s representatives on state and national bodies that 

deal with research, and that may include legislative actions;  

� support graduate and undergraduate research and the promotion of student 

contributions to research;  

� work proactively with the Provost, academic deans and Vice President for 

University Advancement to assist in the recruitment and/or retention of 

professors, researchers and scholars, while committing to the enhancement 

of diversity among the faculty; and 

� recruit, develop, evaluate and retain a diverse staff for the Office of 

Research. 
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The Candidate 

The next Vice President for Research must be – 

� strategic in orientation,  

� a superb communicator who is open and transparent in decision making and can 

listen to and communicate effectively with internal and external audiences, 

� collegial and collaborative in all interactions, 

� able to forge close working relations with the Provost, the academic deans, the 

Chief Operating Officer, the Vice Presidents, and the board of the Old Dominion 

University Research Foundation, 

� a leader and advocate for research, scholarship and creative endeavors,  

� an enabler for the staffs of the Office of Research and the Old Dominion 

University Research Foundation to serve and support researchers and one 

another, and 

� open to new approaches to research administration, while being a diligent 

steward of legal and ethical compliance requirements of research. 

 

Preferred Qualifications 

� an earned doctorate or its equivalent 

� an academic record that merits a faculty appointment as professor with tenure 

� a record of success as a researcher, including the securing and management of 

financial support for research 

� experience in stimulating collaborations with corporations, industry, and other 

institutions of higher education 

� evidence of sustained successful administration of an active research 

undertaking comparable to that of an academic department, college, or school or 

R&D laboratory, including – 

a) compliance with all legal and ethical requirements for the conduct of 

research, 

b) management of awarded federal and/or state funds, foundation and/or 

private philanthropic awards, and 

c) administration of policies governing intellectual property, 

commercialization, and technology transfer. 
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Salary is competitive.  To be considered, applicants and nominees should submit a letter 

of interest that addresses the main qualifications and expectations outlined in this Profile 

Statement, an up-to-date, comprehensive curriculum vitae, and 5 names of referees with 

email and phone numbers (references will be contacted only with the permission of the 

candidate) electronically to: 

 

Dr. Richard A Skinner, Senior Consultant 

Harris Search Associates 

+1 614-798-8500, extension 145  

rick@harrisandassociates.com 

www.harrisandassociates.com 

 

The first review of applications will begin on January 13, 2014, but applications will be 

received until the position is filled. 

 

Please note that finalists for this position are subject to background checks and 

evaluations offered by references provided by the candidates as well as relevant 

professional sources sought out by Harris Search Associates.  No reference will be 

contacted without prior notice to the candidate. 

 

It is the policy of Old Dominion University to provide equal employment and educational 

opportunities for all persons regardless of race, color, religion, national origin, gender, 

age, veteran status, disability, political affiliation or sexual orientation. An integral part of 

this policy is to administer recruiting, hiring, working conditions, compensation, training, 

opportunities for advancement, and termination of employment for all employees without 

discrimination because of race, color, religion, national origin, gender, age, veteran 

status, disability, political affiliation, or sexual orientation.  
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