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A flagship institution in the 
State University of New York 
system, the University at 
Buffalo (UB) is the largest, most 
comprehensive campus in the 
64- campus SUNY system and an
internationally renowned center
for academic excellence.  Impactful
research, scholarly distinction,
transformative student experiences,
and far-reaching service to local,
state, national, and international
communities define UB’s mission
as a premier research-intensive
public university.  UB was founded
in 1846 as a private medical college
located in downtown Buffalo and
joined SUNY in 1962.  In 1990,
UB was the first public university
in the Northeast to be admitted
into the Association of American
Universities (AAU), joining North
America’s other leading research
universities.

UB enrolls over 31,000 students 
(approximately 2/3 undergraduate 
and 1/3 graduate and professional 
students) and offers nearly 
400 degree programs at the 
baccalaureate, master’s, professional 
and doctoral levels across its 
12 decanal units. UB is a global 
community of scholars consistently 

ranked among the nation’s top 20 
universities for the enrollment 
of international students.  The 
university enjoys a strong 
international presence, maintaining 
affiliation agreements with over 80 
universities in Asia, Europe, Latin 
America, and Africa.  UB’s 240,000 
alumni live in over 145 nations 
worldwide.

UB has a distinguished faculty 
of 1,600 full-time members and 
almost 750 part time members.  
With more than 150 research 
centers and institutes, UB’s current 
annual research expenditures, 
including affiliated institutions, 
exceed $386 million.  The Libraries 
hold four million volumes in eight 
libraries and provide access to 
100,000 full-text e-journals and 
800,000 e-books.

Recognizing the key role that 
a vibrant 21st century physical 
campus environment plays in 
enhancing education, research, 
and learning UB’s 2020 vision 
calls for enhancing its North, 
South, and Downtown campus 
spaces and connecting them more 
effectively to their surrounding 
communities.  UB’s North Campus, 

located in the Buffalo suburb of 
Amherst, is the university’s main 
undergraduate campus, and home 
to the university’s primary athletics 
and cultural facilities.  Three miles 
to the south, on the northern 
edge of the City of Buffalo, is the 
university’s historic South Campus, 
which serves as the primary health 
sciences campus.  UB also has a 
rapidly developing third campus 
center in downtown Buffalo. The 
focal point of UB’s downtown 
presence is the Buffalo Niagara 
Medical Campus, on which UB’s 
new medical school facility was 
opened in the fall of 2017.

With annual revenues that exceed 
$1.2 billion from all sources, UB 
and its affiliated entities generate 
an estimated economic impact 
of $2.18 billion annually in New 
York State.  The university’s total 
workforce of 6,800 full-time 
equivalent employees makes it one 
of the region’s largest employers.  
UB is also a leader and an active 
partner with the more than 20 
public and private colleges and 
universities in the Buffalo Niagara 
region. 
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As a world-renowned research 
university, UB’s intellectual capital 
and innovation are playing a vital 
role in Buffalo’s resurgence as a 
thriving city that is a magnet for 
the talented professionals, artists, 
entrepreneurs, and innovators 
who recognize the tremendous 
energy and momentum gathering 
here.  Home to one of the nation’s 
fastest growing populations of 
college graduates, the Buffalo-
Niagara region, located on the 
shores of Lake Erie, with 1.5 
million residents, is the state’s 
second largest major metropolitan 
area, exceeded only by New York 
City.  The region includes a diverse 
blend of communities, each with 
its own distinct personality, yet 
commonly characterized by a 
distinctly neighborly way of life, an 
unpretentious nature and spirited 
loyalty among residents.  Buffalo’s 
own strong sense of community, 
easy lifestyle, and affordability 
regularly place it in top ten 
lists from a variety of national 
publications; its overall quality 
of life has led to the city being 
affectionately nicknamed “the City 

of Good Neighbors”.
Buffalo offers an impressive 
array of cultural and recreational 
opportunities uncommon for 
a region of its size.  Buffalo’s 
rich cultural resources reflect 
its distinguished history and a 
commitment to sustaining the arts, 
including the Grammy-Award 
winning Buffalo Philharmonic 
Orchestra; the world-class 
collection of modern paintings 
and sculpture at the Albright-Knox 
Art Gallery; an extensive array 
of historic architectural treasures 
designed by Frank Lloyd Wright, 
H.H. Richardson, Louis Sullivan, 
and Eero and Eliel Saarinen; and an 
expansive park system (including 
Delaware Park), considered to 
be the very best work of designer 
Frederick Law Olmsted.  The 
city is home to the state’s largest 
concentration of theaters outside of 
New York City.  Buffalo is a family-
friendly, livable and affordable 
city, with Niagara Falls, one of the 
major tourist attractions of the 
world, and Toronto Canada a short 
drive away.  Buffalo is close to two 
significant wine growing regions 

– Niagara Escarpment and the
Finger Lakes region.  In addition,
the Adirondack Mountains are
half-day’s drive from Buffalo.  Rich
in natural resources and beauty,
the Buffalo Niagara area is a four-
season region that offers the best
for seasonal sports enthusiasts.
University at Buffalo fans enjoy a
full complement of NCAA division
I sports with the UB Bulls, as well
as the NFL’s Buffalo Bills, the NHL’s
Buffalo Sabres, Triple-A baseball’s
Buffalo Bisons, and the National
Lacrosse League’s Buffalo Bandits.

Buffalo’s resurgence is making 
national headlines, and UB is 
playing a central role in the 
creation of a strong, sustainable 
knowledge economy and thriving 
entrepreneurial culture that 
are driving this revitalization.  
Buffalo is experiencing a 
period of tremendous progress 
and momentum as well as 
unprecedented regional 
investments in the industries of the 
future and in the assets that ensure 
a satisfying quality of life for all its 
citizens.  

About
The Buffalo Niagara Region
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Founded in 1946, The School of 
Engineering and Applied Sciences 
(SEAS) http://engineering.buffalo.
edu/ has 6,000 students enrolled 
across 9 academic departments, 237 
full time faculty and averages $74M 
in research expenditures annually.  
The College has a long history of 
active interdisciplinary collabo-
ration across the other colleges, 
departments, and units on campus. 

About
the School of 
Engineering and 
Applied Sciences

The newly formed University 
at Buffalo, Department of 
Engineering Education (DEE) 
http://engineering.buffalo.edu/
engineering-education.html  in 
the School of Engineering and 
Applied Sciences (SEAS) seeks 
a dynamic Professor and Chair of 
the Department of Engineering 
Education (DEE) with a strong 
record of excellence in academic 
leadership and scholarly activity 
and enthusiasm to grow the 
Department’s academic and 
research programs.  

DEE will study and advance 
modern pedagogical tools and 
teaching methods including the 
field of online education. The 
department will focus on scaling 
and translation of engineering 
education research to teaching and 
learning practice.  At the 
undergraduate level, the 
department supports a variety of 
SEAS courses including technical 
communication and computer 
science, engineering computations, 
statics and dynamics.  The 
department was established by 
reorganizing existing faculty from 
within SEAS and currently 

numbers 13. It intends to grow by 
recruitment of tenured faculty with 
expertise in engineering education, 
computer science education, 
inclusion/diversity/persistence, 
pedagogy and assessment.  UB is 
particularly looking for candidates 
who can operate effectively in a 
team environment and in a diverse 
community of students and faculty 
and share our vision of helping 
all constituents reach their full 
potential. 

The candidate will be a visionary 
leader who guides the direction 
of the department, shapes its 
programs and provides inspiration 
for DEE faculty, staff, students 
and programs in order to establish 
the stature of the department.  
The successful candidate must 
have outstanding credentials 
in engineering education and 
research and be energized by the 
challenge of facilitating the growth 
of a new department. S/he will 
have demonstrated expertise in 
interdisciplinary collaborations. 
The candidate will provide 
strategic and academic leadership 
in research, education, service, 

and engagement activities.  As the 
Department’s chief administrative 
officer, candidates will provide 
effective management for all 
academic, administrative, budget 
and personnel decisions. 

The successful candidate will 
have scholarly accomplishments, 
teaching experience, and a 
sustained externally funded 
research program sufficient to 
qualify for an appointment to the 
rank of professor.  In addition, s/he 
must have excellent interpersonal 
and communication skills and 
the ability to interact effectively 
with students, colleagues, staff 
and other individuals on and off 
campus. The successful candidate 
will be expected to teach courses 
at the graduate and undergraduate 
level, mentor graduate students 
and junior faculty, advise students 
at all levels and maintain an active 
research program.  The next Chair 
will be expected to demonstrate 
an understanding of the field of 
engineering education and to 
articulate a vision for the future of 
engineering education as a field of 
research and practice.  

The Position
Chair of the Department of Engineering Education
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Major Responsibilities
Education 

The Chair supports and oversees 
the delivery of comprehensive 
and state-of-the-art educational 
programs and ensures compliance 
with accrediting organizations 
and promotes the delivery of 
a curriculum and learning 
environment designed to produce 
graduates of the highest caliber. 

Talent Development

The Chair assures that key 
leadership roles within the 
Department are filled by a diverse 
group of nationally-recognized 
faculty and staff who are mentored 
and supported to deliver excellent 
training programs and cutting-
edge research.  The Chair 
should recognize the nuances of 
engineering education, actively 
recruiting and working to motivate 
and retain top-quality faculty 
and program leaders so that the 
Department has the talent to carry 
out strategic plans. 

Research Advancement

The Chair fosters departmental 
and interdisciplinary research 
activities and supports faculty 
pursuits of world-class research to 
secure grant funding.  The Chair 
enhances the programs of the 
Department and makes necessary 
changes to ensure excellence of 
advisement and research. 

Fiscal Oversight and 
Compliance 

The Chair leads the finance and 
budgeting processes of the 
Department taking divergent 
views on financial decisions into 
consideration while effectively 
managing and leveraging allocated 
resources. The Chair ensures that 
applicable policy, procedures, 
regulations and laws are followed.

Philanthropy and Resource 
Development

Working with University leaders 

and building upon a future for the 
Department will require continued 
fundraising activities.  The next 
Chair should be comfortable with 
facilitating advancement programs 
and presenting proposals to 
potential donors in partnership with 
fellow institutional leaders by 
continuing do the following:
■ Being publicly visible

and politically savvy and
understanding how to cultivate
excellent relationships with
potential donors;

■ Securing resources for
programs and projects through
successful grantsmanship;

■ Reaching out to community,
state and business leaders to
build financial support for
fundraising that will contribute
to the process of developing a
substantial endowment vital
to the long-term success of the
Department;

■ Reaching out to alumni and
other leaders and successfully
encouraging them to become
actively involved with
fundraising and giving.
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Other Personal Characteristics 
Deemed Important
■ Commitment to excellence 

on both a personal and 
professional level, with the 
highest level of personal 
integrity and ethical standards, 
and be known for compassion, 
fairness and objectivity;

■ Proactive, innovative, creative 
and visionary, with an ability 
to “think outside the box” and 
constructively embrace and lead 
change initiatives; 

■ Collegial, inclusive, transparent, 
and personally committed 
to ensuring diversity, both in 
perspectives and in personnel, 

with the ability to bring out 
the best in others and develop 
a spirit of collaboration within 
and among stakeholders; 

■ Facilitator and problem-solver 
who earns the trust of the 
community by instilling a sense 
of “fair play” and placing the 
goals of the organization ahead 
of those of any individual, 
group or department; 

■ Executive presence and an 
engaging personal presentation 
style that encourages 
consensus-building and 
cooperation.

■ The successful candidate will 
have a doctorate in engineering 
education, engineering, 
computer science or a related 
field;

■ Academic credentials that 
qualify the applicant for tenure 
and rank of full professor;

■ History of mentorship and 
leadership that promote an 
inclusive environment;

■ A strategic national academic 
and research leader, grounded 
in personal integrity with the 
ability to energize, inspire, 
and encourage faculty 
interdisciplinary collaboration; 

■ Demonstrated ability to 
manage a complex academic 
organization and work 

effectively with colleagues 
across campus divisions; 

■ Demonstrated success as 
an administrator and fiscal 
manager;

■ Demonstrated leadership ability 
to motivate key constituencies, 
lead the development 
of mutually beneficial 
relationships with partners, 
and recruit, retain and develop 
superb, diverse, outstanding 
faculty and staff;

■ Ability to foster and promote 
gender equity and ethnic 
diversity among faculty and 
staff to enrich the university, 
further its research mission, 
and preserve the uniqueness of 
UB;

■ Evidence of effective 
community involvement, 
outreach, leadership, and 
demonstrated ability to 
forge partnerships and build 
productive relationships with 
both campus and business 
community constituencies;

■ Evidence of mentorship, 
teambuilding, supervision, and 
staff support for professional 
development;

■ Demonstrated commitment 
to student centeredness and 
optimization of student 
learning reflected by active and 
visible engagement in student 
activities, initiatives, and 
programs.

Desired Qualifications
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Applications should include a letter of application and curriculum vitae.  Applications and nominations 
will be accepted until the position is filled.  Confidential review of materials and screening of candidates 
will begin immediately.  Harris Search Associates is assisting UB for this search.  Please send application 

to address below or contact Jeffrey Harris, Managing Partner, for further details.

Harris Search Associates, an IIC Partners 
member firm, is a leading global 
executive search and board advisory 
consulting firm.  Our practice is focused 
on identifying and attracting leaders 
to support the growth of clients in the 
areas of research, science, engineering, 
academic medicine and commercial 
enterprises. Clients include the 
foremost universities, research parks, 
institutes, academic medical centers and 
commercial organizations driving global 
innovation and discovery. 

Argentina 
Australia 
Austria 
Belguim 
Brazil 
Canada 
Chile 
China 
Colombia 
Czech Republic 
Denmark
Finland

France
Germany
India
Ireland
Italy 
Luxembourg
Mexico
Norway
Poland
Romania
Russia
South Africa

Spain
Sweden
Switzerland
Thailand
The Netherlands
Turkey
United Arab 
Emirates
United Kingdom
United States
Venezuela

Contact Info: 
Jeffrey Harris, Managing Partner

Tel: 614-798-8500 ext. 125
Cell: 614-354-2100

Email: jeff@harrisandassociates.com
www.harrisandassociates.com

Procedure for Candidacy
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